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When conducting its business, Maglificio Leonello Spagnol srl undertakes to respect all national and
international laws, rules and regulations in force, as well as to adhere to best practices, in particular in matters
concerning ethics and social responsibility.

Maglificio Leonello Spagnol srl undertakes to incorporate the principles set out in the SA 8000 Standard into its
corporate policy decisions. It will achieve this by implementing a management system, adopting this Code of
Ethics, and undertaking to adhere to socially responsible behaviour towards all interested parties, in particular to its

workers, in full compliance with the following:

¢ Child Labour: Maglificio Spagnol does not employ workers under the age of 16. No type of work that
may compromise physical, moral or mental health, or the safety of minors may be carried out by
anyone under the age of 18. Maglificio Spagnol complies with the applicable standards as defined by
the ILO (“International Labour Organisation”).

* Forced and Compulsory Labour: Maglificio Spagnol does not use or support forced labour, slavery,
servitude or human trafficking, nor does it withhold identity documents or work permits. Maglificio
Spagnol does not require any ‘guarantee’ deposit, or impose any other limitations. Maglificio Spagnol
recognises each employee's right to accept a job or to terminate their employment without hinder.
Maglificio Spagnol does not oblige any employee to work to repay a debt owed to the company or to
any third party.

= lllegal, Clandestine and Undeclared Work: Maglificio Spagnol complies with all applicable legislation
designed to prevent illegal, clandestine and undeclared work. In particular, all work is carried out
according to relationships formalised within national laws and industry standards. Maglificio Spagnol
guarantees that shall not avoid its obligations to its employees by using labour-only contracts,
subcontracts or home-based work arrangements, nor through apprenticeship programs that have no
real intention to provide any training or regular employment. Further, such obligations will not be be

avoided through the excessive use of fixed-term employment contracts.
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Health and Safety: Maglificio Spagnol undertakes to provide its employees with a safe and healthy
workplace to prevent potential work-related accidents and injuries, including when using work tools
or accidents when travelling for work. Maglificio Spagnal provides procedures and training aimed at
detecting, preventing and mitigating, by all possible means, any danger that could affect the health,
welfare and safety of its workers, as well as undertaking to comply with all applicable local and
international regulations and laws.

Freedom of Assoclation and Right to Collective Bargaining: Maglificio Spagnol recognises and
respects tha right of its employees to bargain collectively and to freely form or join trade unions of
their choice. Employees exercising these right shall not be subjected to any sanctions, discrimination
or harassment,

Discrimination: Maglificio Spagnol treats all its employees equally and fairly. Maglificio Spagnol
does notf adopt any form of discrimination — especially in matters concerning remuneration, hiring,
access to training, promotion, maternity protection and unlawful dismissal arising therefrom, or based
on criteria relating to gender, ethnicity, religion, age, disability, sexual orientation, political opinion,
uniort membership, nationality, gender identity or social origin.

Disciplinary Practices: Maglificio Spagnol freats its employees with respect and dignity and does not
tolerate any form of corporal punishment, physical, sexual, verbal or psychological abuse, or any other
form of abuse.

Working Hours: in managing working hours, Maglificio Spagno! complies with those applicable laws
that provide maximum protection to workers as defined by national legislation, collective bargaining
agreements and the details specified below.

With the exception of overtime, working hours must be defined in the employment contract, must not
exceed 40 hours per week, and must be formalised using a written agreement prepared by the
company and signed by both parties. The normal contractual hours of work cannot exceed 8 hours per
day. However, the employer is allowed to ask workers to work more than 8 hours per day, up o a
maximum of 12 hours per week, and a maximum of 250 hours per year.

All overtime will be voluntary. Overtime wil be managed responsibly, by assessing the nature,
frequency and number of hours worked by individual workers and the workforce as a whole. Overtime
will not be used to replace regular employment. Overtime will be remunerated as specified by the
National Collective Labour Agreement {CCNL). The total number of hours worked in any seven day
period shall not exceed 60 hours, except in exceptional circumstances {e.9. unexpected peaks in
production, accidents or emergencies). Working hours shall respect national laws and freely
negotiated collective bargaining agreements with a workers' organisation representing a significant
portion of the workforce, and will include the adoption of appropriate safeguards to protect the health
and safety of workers.,

Workers must be given af least one day off in every seven-day period or, where permitted by national
law, two days off in every 14-day period.
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* Remuneration: Maglificio Spagnol pays wages regularly, reimburses overtime according to the
percentage increase established by law, and complies with all regulations relating to contributions.
Withholding any remuneration for disciplinary reasons is prohibited, except as expressly provided for
by the CCNL. Magilificio Spagnol guarantees all its employees the benefits provided for by collective
bargaining agreements, company agreements and any other applicable individual or collective
agreement.

Before being hired, workers are provided with clear written information on the contractual conditions
applied. The pay slip is delivered to workers each month and provides full details relating to his or her
salary.

If national laws or any applicable legislation regulates any case set out in this Code of Ethics, the higher or
more restrictive law will apply. Should any provision of this Code of Ethics conflict with any existing laws, the [atter

will apply.
Montebelluna, 04/07/2022

The Board of Directors

Magliﬁcio Leone
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