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Maglificio Leonello Spagnol has always been committed to upholding the values of equality, respect for
workers' rights, individual freedoms, collaboration and transparency, and we place great importance in social and
environmental issues, with the goal of pursuing long-lasting sustainable development objectives.

Our commitment to demonstrating and continuously improving our Corporate Social Responsibility comes from
our recognition that the real competitive advantage for businesses of the future requires them to become role models for
implementing social and environmental change, along with the sharing of ethical values with its stakeholders.

To achieve this mission, the Board of Directors has elected to adhere to the SA8000 international Standard in
the implementation its Corporate Social Responsibility Management System, and to raise awareness and involve internal
and external stakeholders in this process, meaning all those who have any interest in our business, namely: Employees,
temporary workers, partners, customers, suppliers, public institutions, and public opinion leaders.

In particular, Maglificio Spagnol undertakes to bring its Management System into line with all the social
requirements set out in the SA8000 standard, namely:

= child labour

- forced labour

= occupational health & safety

- freedom of association and the right to collective bargaining

» discrimination

= disciplinary procedures

= hours of work

* remuneration

« management system.

Moreover, Maglificio Spagnol undertakes to comply with national laws and all other prevailing laws the company is
required to uphold, as well as to respect the provisions set out in the international SA8000 Standard.

All employees are covered by the National Collective Labour Agreement (CCNL) relating to manufacturers of
CLOTHING AND PACKAGING — with no discrimination based on gender or national origin. All employees are
guaranteed maximum freedom of worship, customs and traditions, and sexual orientation, in mutual respect for the
norms of everyday life. Moreover, with the collaboration of our employees, we undertake to create a peaceful,
collaborative, transparent and dynamic working atmosphere.

Maglificio Spagnol has also embarked upon a binding undertaking to raise awareness amongst all its suppliers
of the basic principles of the SA8000 Standard, and to this end, has committed to a policy based on the formation of
long-lasting partnerships.

Maglificio Spagno!l undertakes to regularly review this Social Responsibility Policy document in order to
continuously improve it, including to take into consideration changes to the law, changes to its own code of conduct, and

any other commitments the company subscribes to.

Montebelluna, 01 September 2022
The Board of Bire jtors
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With reference to SA8000 certification, below are the details of Maglificio Spagnol, the Body that developed the
reference Standard (SAl), the Accreditation Body (SAAS) and the Certification Body respectively.

References Fax or website e-mail
Head of the SA8000 Management
System Phone +39 0423 2857 segnalazioni.sa8000@leonellospagnol.it

Maglificio Spagnol Vicolo Boccacavalla,
1, 31044 Montebelluna TV

https:/fwww.leonellospagnol.it/

SAl - Social Accountability International
15 West 44th Street | New York, NY
10036

Phone: 212-684-1414 |
Fax. 212-684-1515
http://www.sa-intl.org

info@sa-intl.org

SAAS — SA Accreditation Body 15
west 44th Street, 6th Floor New York

Fax (212) 684-1515
ww.saasaccreditation.org

saas@saasaccreditation.org

NY 10036 —
SGS Italia S.p.A.
) . Phone +39 02 73 931
Yigalders, L Ly, Fax+39 02 70 12 46 30 $a8000@sgs.com

Italy

http://www.sgsgroup.it




